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HMEIHUKT givana
startup otov Xopo

| ToU AVBpwITIvou
Avvapikou

nov NoBeTel

H dspivouoa oufoudoc
Talent Management, Kotepiva Mefudpoyiou

xai 1ipuTpea s, MEIHUNT Corporate

[ MEIHUNT] Mia startup nou «kuvnydei» OTEAEXN £KT6G KOWVOU-OTOX0U

Avadsikvis outsider

o€ 0£og1C EVOUVING

T, Eodpiag Eppovounh
semmanailempankn gr

N Eoczpiva Meiptpoyhow, S iiinouon
aupPovkog kan Bpitpaa tig MEIHUNT
Corporate Talent Management, nepr
ypdpen pE evioumaopo m boukand me,
Fity npaKea yw £va pavieflou xkoved
on pion pe rpmkofatio oo no-
MK ETTE Y0 £Va ETIETYOY project
ou apopd TUNIKES CUVEVIEREE pE
CLERENN ETAPE IR THOW avalnTd ov Ko-
LAAIAD CVBpETIo Y o Beon suthivng.
"EXovTac ik ue i EPneypia and ouvep-
yooieg pE eunpeieg orws n Comerstone
Athens, n CocaCola Hellas, n BP Hellas
xofog ko n Candy Hellas kay pe ng
OVAAOYEC OTIOWHET KATOROC PETITT-
Kaxod ot Asiknon Emxopnocwy
[MBA) pe ebisauom oe Human Resources
¥ Marketing, and o Cardiff University
B wan Imuxion OnEovop oy pe eibi-
KEVHIT O ETATIOTI K0l ACpariomu
Emorripn, and o Mavemowmipo TNee
panx- yvnpila v xouktolpa oo ne-
pifdiiov epyaoiaf Ty noAveBviKoy
K01 QVANTUHESE To XOPTOPUALKD Tav
unnpemiw g METHUNT otoxefoviag
OF PEYALEC ETALPETES, KUPIC Ao ToUg
TG TN AWTVIEDC, TV KTV TUKGN
TIPOTOWTLIY K1 TV (PAPPILKEUTUGN ET0 -
PENY.

H etmpeia 1o dwopa me onolac éxal
NpoEMREL ano 10 apxIKd Tow evopauog
i whppaag (MEI) ko tn ASEn shunits
NoU oTpaive Ty Snpnoupyrienge
HOAK piv and hiyouwg pive. <To va

ihpiow Na via ETapein £V PEs TG
CLKCVORILKNRG KoM fioy yio péva va
HEYaho pioxo Ko yia Tov AGYo autov
Aoy HIaIt po ETWPUALETIED TPV K-
LATEG OV QroQaoT JIOU VO 1O
PR avapspel oo <MMs nka Meipd

> W eAoyn taAEvTv
ArBopéwou

POYADU, NEMYPAQOVIIG LIV EKKIVIOTL
G EMIXEPTIATIKAG SpaotrpoTnidg
oL D00 Eafay KaBopromks poko
PAOL KT CUVEPYALES U, « Exoxog pou
NV £v0 EVEMKTO ETOPXG OXARA 1o
oot B CVIOTRORPIVE O A LETRI OF Crvary-
KEC O TERERLOOTH, JEYEALN ETTC PR,
H MEIHUNT Corporate Talent Mana-
gement cEnBESIETA OOV EVIGTIOPG
PECQiwY Kar inpnaopabpeoy otehexdy
KO NapdhAni Mpoopspe UNInpecieg
talent management. dojabn cboho-
YO, Baxeipon: ko sEEAEn xapie-
pag owekexay. Emnidoy, mapixe oup-
Povdsunen vnoommEn ya ourplace
ment (ENavEvTakn euree v ayopd
epyadioc) kabu ko interim manage-
ment (EUpeon OEAEXWY Y0 m S1EKnE-
POMOT CUYKEKPUPEVOU EPyou oF o=
KEKPIREVO Xpavo)s TIposBiteL
Qordco, n MEIHUNT givar i via
erapeia o fvav kddGbo onow Bpaon-
PHOTICAOUVECT MIOAAET afidrmenes hhn-
v km nodusthatc enopeisg, Mo
TG Yia ToV OVIayewvio o n ka Meipd-
POYADU OTYPEWGVET GT1 QU0 o Siipo-
ponoei m SN me npdracn civar n
«ETTAOYI oTEAEXGV ARG, Ui eEnyi
ATLPANTLEG QUTOOTIPHIIVED Wi XEyn{op-
otE 1o Kb Epyo pE Snponpyotnog,
dxvovia exed nou fev Ba Efpaxvav o
CVIYLAMIOTES 06, TPOTEYYIGVIO: o
GTO)I0 10 ON0 PNOPET GavojEvIxGd v
PRV Eiv 10 KOWG-0T0X0C K tEMEA va
KAVOUPE NPOLGOEL; TTOUG IEAITEG JHOG
£ CTIOLE (€ PYOLTV £V CIOALTIO CLOME-
PEVO KOt ETNTUXIEVO QIIOTEALTIs.
(S0 00303259)



