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Epguva yia thv avayvopion 0gC10tnimy
Tou avbpmmmvou ouvapikou otnv EAAGOa

«HR Forum 2013» ano tov ouvéeopo Moixnong AvBpamivou Avvapakou e Xopnyo Emxkowaviac tnv «K»

Tri KPIETINAE AAMOYAIANOY

O tithog Tou GETIVOD -1 1ou- EThoou
ouvetpiou HR Forum 2013 nou
Bopyaviver o Zovbeopos Awoi-
Enons AvBpenivou Auvapkol
ExriiBos (EAAAE www.gpma.gr)
oms 6, 7 km 8 Maptiouw 2013 otnv
Abnva, nposBopilal enakpfos
TO EMETYOV KO TV GUECHTITTA TOU
BEpoToHs Tov, TIow Eival 0 avarTtugn
Sebwotntwv. Dot spovo pe thv
ICXUPOTIoINGT CUYKERMLEVLIV Be-
EW0THTWY, 01 EMAQYYEALATIES TOU
avBpomvou Suvapkol Ba eivar
ot BEon va npocoppocBoiv omis
vees auvBhKkes epyaoios kal va
CURBQAOUV ano@ooloTiKG OTnV
Tavtdxpovn avdrtuEn Tov em-
AEIPNOEWV KAl TWV avBpamuy
1ouss, To ouvébpio «HR: Today,
Tomorrow and Beyond. What HR
competencies will enable you to
grow business and people toge-
thers pE EMOTNHOVIKOUS CUVED-
yates to Alba Graduate School,
o Owovopnid TTavemotijno ABn-
viw kan Xopnyo Emxoivevias tov
«», Ba £X61 KOl £V OTIAVTIEDS
Bifrpepo workshop nou, népa amno
TNV EKTIAISEUTIKD wpEAELD ToU,
Ba fonBnoet 600Us TO NOPAKo-
hovBnioouy «va Souv ooV Kobpe-
@TNe TIS OVIOXES TOUS, TIS OUp-
TIEPHPOPES kol 1S BeL10TtnTEs Tous.
Kan, i6imtépws xpnoipo ofijlepa,
01OV Qaiho KUK «PECTIS Kal
OUWITTUEDSH TI0U £ Bnnoupynoet
NLOKOVOHIKD Kpion oin Xipa pas
¥l TANTLEL 1Biaitepa Tous unen-
Buvous Tou avBphmyvou Suvap-
KOU, Tou NPENE va HIEKMERAL-
Gvouv to Shoxoho Epyo anoid-
CELWV, MEPLKOTION, EVE TOUTOXpoVa
npérel va Saxepitovtar ka1 ™
G TOUS ENOYYEAPIQTL KAl 1po-
CLIMKT avoopaiean.

EUVEPYOOIES

Tov anmnxus TOU PETIVOT TUVE-
Gpiou avePalel Yrivd Kawn ouvep-
yooia Tou ZAAAE pE TNV nayko-
opion Kipous eTaipeia ouppoiiuy
The REL Group 5pUtis s onoias
£ivar o Ntéifwr OUApix- pe tnv
MOpOBOINON TNS aykoons Epet-
vas nou SieEnyaye o CUVEpYaoia
HE TNV olKOVORLKh oxoifh Ross
University of Michigan. Tnv na-
poudioon Ko Ty avdaivon Ba xa-
VELO K. Adav Ppavt, anéd Tous fa-
OKOUS OUVERYATES TOU NTEBvT
Oudpix kol Baoikds ooufouios
Tou opiaou RBL. O pohos Tou em-
KEVIpOVELQ oo va fonfnhoe Si-
EUBUVTES Ka1 0pYOVIOOUS v O1-
KOSOPNOOUY OUYKERDLIEVES 1Ha-
VOTIVLES, QNapaiTnTes yid TV EXTE-
AEON TNS OTPOTOYIKGS, | TOV EVi-
0T TOU avBpGITIVoU Suvapmso,
k01 tn Pedtiwon ns anosoons
s Sioiknons.

sMeEoa oTa EMOPEV XpOvia, Ta
oTerixn tns Moiknons AvBpam-
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H HRCS avoyviwpile! £61 BepeAwbEIC TOPEIC IKaVOTTILY «Nou o EnayyeApatioc Siaxeipiont avBpunvou SUvVOpIKOU NPENEI VO ENIBEIKVUEL, LOTE va

ENNPEGCE TV ENXEIPNPTIKD anodotikotntas. Andabn. npEngr vo eivar: strategic positioning, o&ionioto evepyd otéhexod, SnpoupyOC IKOVOUTILY,
«npuITBANTACH oTnv ahhayr, KaVOTE|0C KOl PE CAOKANPWEVEC AUDEIS Y10 TO avBplimive BUvaliKe kal, TEAGE, UNOGTAPIKTAC WY TEXVOAOYILV.

Evioxuon wv TEXVOAOYIKWY EEAIEEWY

Hevnidpusen OTIC TEXVohoyike eEENEEIC Eivan
pIg IKavOTTTa T onoia of EAANVES enayyeApaTies
AAA Bo npENE! vo EVIOXDOOUY Y0 VO Yivouv ne-
placoTEPD strategic positioners, KOBWE «UNGPXE!
OPKETOC ¥WPOG Yo Ty ovantuEn es. Mo, «ei-
v EexaBopo Ot n oTpatnyIKA oUVEpYaTia pETall
EnayyehpaTiiwy AAA kol EUpUTEpNC BIXEipIong
£xe1 anproviika onotehéopota oty EAMEO. TE-
hot, n £peuvo Emonpaivel oo Suvatdtna Peltiu-
ONE UNaPXEN KOl yia T SEEGTNTO TOU ENaGyyEAG-
tio AAL vo AEoupyEl we «oEI0naTe EVEpYO pé-
MoCx - «OEIONIOTOS KTIBICTNC: OVOWEPETaI. Kol n
£Efynon nou &iverm £ivol om «eEamiog piog Kouh-
1oipac, n onoia cEPETal Ty 1EpapXia Kal Ty ep-
nelpia, B Kol Adyw Tne nopolong EnoyyeApa-
KRG avaepahEiag, ol EnayyeApoTiec AAA ntav

ENIPUACKTIHOI OT0 VO NAPOUY PioKo KOl vo Slopo-
ponoinBoly we okTPIoTECs.

To oxdhio nou napatiBeTar, WOTeoD, Eival 0T «mi-
pa, NEQIOCGTEPD and NOTE, 01 EMAMVES EnayyEAIO-
Tieg AAA npEnel va EvioxUoouy Tov aEioniotia
TOUG. ME T0 VO EKANPLIVOUY UNOOXECEIS, VO ava-
NTUOCOUY SIONPOCLINIKEL OXEOEIE ELNICTOONIVIG
K01 VO NpaYRaTonoioly TiC SECUEDCEIS TOUC, NETU-
xoivouy va oiobophoouy To anapolinto fBog nou
EUNVEEI ELNICTOTUVN KOl oefoopo kol Eivor ana-
paitnta, GIov EVERYE ENIBILIKOUY VO ENNPEACOUY
TOUG GAMNDIUC KOn TRV EMIXEIPNOT.

«Nopa To cuvnpNTIKG KAIRD, 01 ENayYEAUOTIES
AAL npéner va eEakorouBolv va eEeNioooviar wg
EVERYE BEAN, oAAd kot Ba npéng! ENiaNg va EViax-
COUV TIC IKEVOTNTEE, ToUG PE auEnpsévn ofoniotios,

Ta endpeva xpovia,

10 OTEAEXN TNC AAA

Ba xwpilovtal os &0
opadec. H pia Ba givan
01 «2020 npostoIja-
OpEVOI» Kal n GAAn, au-
10i nou Ba npoPaivouv
o€ upyeG ahAayEc.

vou Auvapkol Ba xwpifovial oe
&0 SuaxpTes opabes. H pia 011(150

Ba eivan o1 “2020 npoetoyaoiévor”
- autol bniadén mou 8a £XoUV Ka-

TUAAPE] TIS KOWVIOVIDAOYTRES KOl
TEXVOAOYIKES Bpapatikes akhayes
oTov Tpome epyacias. Ko n 8ev-

TEpN opdba Ba elval autoi mou Ba
npofiaivouy oF dhAayes apyés, mou
Ba eival pev acpaieis, aira Ba
UNOPEPOUV aTid andaseln, Petpo-
nta, EMAendn raréviow ko Ba
AnEXOUV TTOAD and 1a Zntolpeva
NS VEQS YEVIAS EPYOalopEvLvs,
BIAGVEL IE TNV EUKAIpia Tou gu-
vebplou n npdebpos tou ZAAAE,
Mapba MuAwva-O1Kovopdxou.
Ta tous «2020 npogtoipaoje-
VOUSk, CUNTIANPGVEL 6T1 Ba avia-
BEiBovTal yia TS IKOVOTNTES ToUS
Kal v unii KatdpTion Tous
ka1 Ba mpoeTopalouv Tn yevia
v Millennials va répel tn oxu-
TaAn. «Ta oTeAéxn Tou avBpam-
vou Suvapikol TIPENEL Va Kata-
VONOOUV QUTES T1S SpapatiKes [e-
TAPOAES Kol va avTIAngBoUY mis
Ba poddel o xwpos epyaocias 1o

£tos 2020, Av Sev 1o kKavouv, ol
eralpeies tous Ba fmuwdouy xai
o1 ifio Ba Souy Tnv KamEpa Tous
OTAOIT KOl 10WS ORNOUEVTI,
YnoypappiZel enions é11 o
enayyeapaties tou HR, mow npiv
and 10 &ws 20 xpovia katapepav
anoubaio £pyo, v EIVal TooO M-
Bavé o1 Ba METUXOUV OTPEP.
afivapéveral va natEouv véous
pdious. Nava yivel outd, Ba xper-
aoBoUV VEES IKOVOTOTES. AS ava-
KOANPOUHE AoV X0l Pafl auTes
115 iwavdtnees oo HR Forum ko
ato Workshop nou 8a axohoudn-
OE1, WOTE VO EIPaoTE efoniapévol
e Gha Ta epdsia yia va aviizoups
otnv opada twv «2020 npostor
pacpéveve. H onpavukn auth
£pewva Human Recource Compe-
tence Study (HRCS) tou opikou

RLB, eival n miéov paxkpoxpdvia
-enavakappaverm and o 1987-
¥an Eval n peyaiiriepn naykdopna
ANOTIPENOT TOU ENAYYEAMOTOS TNS
Siaxeipons avBpdmvou Suvapn-
wou, Mato 2012, n HRCS avayvw-
pifel EE1 Bepetibfels TopEis 1wa-
VOTNTWV «M0U 0 ENnayyeipatios
Saxeipions avBpdmvou Suvop-
Ko npErel va emBeiKvyeL, Wote
VO ETNPEATE] TV ETXELPNPOTING
anofotikdtnas. Anhobn, mpémel
va elvai: strategic positioning,
afiomoto evepyd oTéhexos, Bn-
Hioupyds IKAVOTATWY, *TIPWTa-
EAnTis oIV dhRayT, KOWVoTopos
KO1 HE ohOKANPWPEVES ADOTELS Yia
0 avEptirmyo SUvapkd Ko, TEADS,
UMOOTNPIKTIS TWV TEXVOAOYVIGV.

Imv EAMGSa

H épeuva oTn Xopa as Katé-
&eike om ol EMdnves enayyedpoties
BlaXEipIons avephnivou Guvapi-
Kol Blaxpivovtal ISITEpus ws
UNMOOTOPIKTES TWV TEXVOAOVIDV,
M ikavotnia mov fploketa
UYnASTEPA O QVTIOTOLIO PE TR
Snmoupyio eTXEpnoOKDnS aklas
amnd s £5. EmBepawiveral, dh-
ADOTE, CUYKMITIKG KOl OF EUPL-
TiaiKd eninedo dtm emayyeApa-
Ties pas efaxohouboiv va evn-
HEPQ@VOVTAL OXETIKG HE TIS TEAEU-
Tales Texvohoyikes eEeAiEe1s ka
npowBOUv TN XpNon Tous, GOTE
o1 ERANVIKES ETIPEiEs va pnopouy
va TIOPAUEIVoOUV OF EMEovevia
efwTepixd ¥l EOWTEPIKG, va PEl-
woouv ta Eoba kal va auEhoouy
NV TapOyWyIKOTNTa.

sd@kathimeninigr



